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I have a couple of quick ques�ons for you.

If Monday is bad, is another day be�er?

Many thanks.

Cheers

Get Outlook for iOS

(b) (6)

(b) (6)

(b) (6)





4/9/2021

2/2

 
This e-mail is For Official Use Only, is confidential, intended only for the named recipient(s) above and may contain information that is privileged,
attorney work product, privacy sensitive or that is otherwise exempt from disclosure under applicable law. Any misuse or unauthorized disclosure
of privacy sensitive information may result in civil and criminal penalties. If you have received this message in error, or are not the named
recipient(s), please immediately notify the sender and delete this e-mail message from your computer. Thank you. 

(b) (6)
(b) (6)

(b) (6)





7/8/2020

2/2

found no evidence of wrongdoing or misbehavior on my part. She did find evidence of bad behavior on the part of the few
complaining officers, notably  and . Then-  is
responsible for not shutting down their public airing of complaints about things like my asking my teaching partner to help me
clean the whiteboards in our classroom.
 
Finally,  bullied me by erupting into my office to shout at me about her accusation that I had accused a
student of trying to cheat. She mounted a harassment campaign against me, I recently learned, by recounting this false
accusation to every faculty member she could find, making her behavior common knowledge in the department. 
behaved similarly after an email exchange that she initiated about one of my lectures. She spread the lie that I do not take
criticism well. This is a serious charge to lay against a scholar. Her accusation was taken serious enough that it was raised in the
senior faculty meeting considering my promotion. When I asked the chair after the meeting if he had any concerns I might be
able to assuage, he raised this accusation that I do not take criticism well. I shared with him my email exchange with ,
and all other exchanges with colleagues here about my lectures. He said that seeing these documents made it clear that the
accusation was unfounded. But her slander remains well known to the rest of the department, damaging my ability to do my job
and further corrupting the promotion process.  behavior is bad for the morale of the department. It also damages our
ability to work together as a team.
 
I am not providing the identities of my sources to you at this time because they, quite understandably, fear retaliation.  is
known for her outbreaks of anger and her vindictive behavior toward colleagues. Murray and  are also, as their
behavior shows, known to act vindictively.  too has demonstrated angry outbreaks.
 
I understand my sources’ concern. I fear retaliation myself for making this report to you. I have taken this step because of the
evidence recently provided me that these bad behaviors continue. The department’s promotion process is already corrupted by
these behaviors. New evidence of continuing bad behavior makes it impossible for me to ignore it any more. The fact that my
re-application for promotion is coming up only intensifies the danger to me. There is no reason to believe that this bad behavior
will cease on its own or that its effects will magically be wiped from the memory of my colleagues. There is also likely to be
other examples of this bad behavior that I have yet to learn of.
 
Finally, I believe that two of these faculty members are motivated by sexism,  and  I am happy to discuss this and
any other aspect of the problem further if you like.
 
Thank you for your attention to this matter.
 
Regards,
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                    10 Jul 20 
 
From:  President, U.S. Naval War College 
To:  
 
Subj: PRE-ACTION INVESTIGATION APPOINTING LETTER 
 
Ref: (a) SECNAVINST 12752.1A 

(b) 5 U.S.C. § 7513 
 
Encl: (1) Administrative Investigations Guide 

(2) Sample investigation report 
 
1.  This appoints you, per references (a) and (b), to inquire into the facts and circumstances 
surrounding allegations of harassment and bullying that occurred in or around 2019 at the U.S. 
Naval War College (NWC), Newport, RI. 
 
2.  Guidance on conducting a pre-action investigation is provided in enclosures (1) and (2).  Prior 
to beginning your investigation, you are requested to consult with  

, for specific guidance.   may be 
reached by phone at:   or via email at:  . 
 
3.  You are not to make any opinions or recommendations based on the facts and circumstances 
of the incident.  Report your findings of fact to , NWC Chief of Staff no later 
than 24 July 2020 unless granted an extension of time. 
 
4.  , NWC Staff Judge Advocate, is available to provide legal advice and 
may be reached by phone at:   or via email at:    
 
 
 
                                                                          
                                                                          
 
Copy to: 
HRO 
Provost 
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5.  Options and recommendations.  The following are possible options on how to proceed, which 
are not mutually exclusive. 
 
     a.  PNWC sign the draft endorsement, enclosure (5), accepting the findings of enclosure (1).  
Recommend that someone in a leadership position (e.g., DOA, Provost brief  on 
findings that the conduct of Murray,  may not have been best practices but it 
did not constitute bullying or harassment, and that additional procedures that have been 
implemented along with HR providing guidance to all promotion and tenure committees to 
ensure consistency. 
 
     b.  PNWC or Provost can convene an investigation into the allegations of “sexism” or gender 
discrimination in the S&P department.  Recommend convening a comprehensive investigation 
into the climate of the S&P department. 
 
     c.  Chair, S&P department can work with a mediator to execute a department-wide conflict 
resolution stand down.  Dean of Academics supports this.  Recommend talking with  
who is a certified DoD mediator to see if he can conduct a conflict resolution session for S&P or 
if he can recommend another mediator. 
 
6.  Please let me know if you have any additional questions.   
 
                                                                             Very respectfully, 
 
                                                                                    //S// 
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Paragraph 9: I have been chair of the commi�ee for several years, and as I men�oned to  it is and has been standard
prac�ce to have faculty who submit their own student’s papers step down from judging them because of the risk of a conflict of interest
or the appearance of one. Occasionally this is not possible due to the number of papers, or the lack of available faculty, but it has been
standard prac�ce for any award commi�ee I have been on. 

Sincerely,

Nick

Nicholas Murray D.Phil., F.R.Hist.S.
Strategy and Policy Department
U.S. Naval War College
h�ps://usnwc.edu/Faculty-and-Departments/Directory/Nicholas-Murray 

From:  
Sent: Friday, February 12, 2021 11:26 AM 
To: Murray, Nicholas A., CIV, NAVWARCOL 
Cc:  
Subject: Results of Interview (FOUO)

Nick,
 
We received the a�ached Results of Interview which is a summary of the inves�ga�ng officer's interview of you.  It is unclear
whether you reviewed this for accuracy; therefore, we wanted to ensure you had an opportunity to review it.  Please confirm
its accuracy and let us know if you have any correc�ons.  
 
Thank you.
 
V/r, 
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From:  
To:  
RE: Corrections for RIO  concerning  allegations of harassment and bullying 
Date: 16 February 2021 
 
I am responding  12 February 2021 email requesting that I provide any corrections 
to “Results of Interview: ; Date of Interview: 24 August 2020; Location: 
Zoom” 
 
The investigator was very thorough, but the academic promotion process is both complicated 
and unfamiliar to military officers, so I have a variety of corrections. 
 
Page 1, paragraph 1. Please change “First female professor in the department.” to “Only female 
professor in the department when she was hired.” 
 
Background information: I was not the first female professor in the Strategy & Policy 
Department. Perhaps I was the second. I was the only female professor in the department 
when I was hired. 
 
Page 1, paragraph 2. Please delete “It was her first position as a professor.” 
 
Background:  first academic position was not at the NWC. She taught at the 

.  
 
Page 1, paragraph 2. Please change “overall performed poorly in her lecture and seminars.” to 
“overall performed poorly in her lectures and had a mixed seminar record.” 
 
Background information: Her seminar performance was mixed—sometimes very good, but 
more often well below average. She was assigned strong military co-moderators to compensate 
for her teaching problems. Typically her military co-moderators received higher student 
evaluations than she did. 
 
Page 1, paragraph 2. Please change: “  efforts to help were not welcomed and were 
usually greeted with defensive pushback. Was told more than once ‘it’s not me, it’s them’” to 
“  efforts were often greeted with defensive pushback.” 
 
Page 1, last paragraph: Please change: “The absence of any book or one under contract to be 
published would have killed any chance of tenure and promotion.” to “Without a book or one 
under contract, it was debatable whether her publications met the bar for promotion; but with 
the book contract in a very prestigious series, there was no question that her publications met 
the bar.” 
 
Page 1, last paragraph: Please change “  contacted Cornell University Press via phone and 
email” to  contacted Cornell University Press via email” 
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Page 2, paragraph 1: Please change “  informed the other committee members and had it 
added to the scholarship report.” to “  informed the other committee members and added 
this information to the scholarship section of her report as chair of the S&P tenure committee.” 
 
Background information: Although all tenure committee members had access to the book 
manuscript (which I read),  report on  scholarship contains 
no reference the manuscript. I immediately informed , the rest of the tenure committee, 
and the chair of the Strategy & Policy Department of  decision to publish.  
 
This is what I added to my report, as chair of the tenure committee, to section 4a on 
scholarship: “Even more significant, Cornell University Press has just agreed to publish her book 
manuscript,  

’ Cornell University Press publishes the top book series in the field 
of International Relations.  of Columbia University and  of 
Harvard University both reviewed and recommended the manuscript for publication. They are 
internationally known, top scholars in the field of International relations. Each year the series 
editor receives about 150 proposals but publishes only six or seven.  is one of the 
six or seven.” 
 
The manuscript’s title was “  

 Cornell University Press has since changed the title to publish as 
“ ” due out in April 2021 (according to 
amazon.com). 
 
Page 2, paragraph 1: Please change “unlikely” to “unclear” to read “  points out that had 
she not done this, it is unclear the committee would have recommended her tenure and 
promotion.”  
 
Page 2, last paragraph. There is absolutely no place for bullying or harassment at the Naval War 
College, by men or by women. I have suggested to colleagues in general to keep records 
concerning any instances of a hostile work environment. I have recommended in faculty 
meetings that we keep accurate records. Documenting a problem is the first step toward fixing 
it. has received more mentoring than any junior faculty member in my memory—we 
all wanted her to succeed. Her unjustified accusations of bullying and harassment are her reply. 
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                    Ser N01/0511 
                    5 Aug 20 
 
From:  President, U.S. Naval War College 
To:  
 
Subj: PRE-ACTION INVESTIGATION APPOINTING LETTER 
 
Ref: (a) SECNAVINST 12752.1A 

(b) 5 U.S.C. § 7513 
 
Encl: (1) Administrative Investigations Guide 

(2) Sample investigation report 
 
1.  This appoints you, per references (a) and (b), to inquire into the facts and circumstances 
surrounding allegations of harassment and bullying that occurred in or around 2019 at the U.S. 
Naval War College (NWC), Newport, RI. 
 
2.  Guidance on conducting a pre-action investigation is provided in enclosures (1) and (2).  Prior 
to beginning your investigation, you are requested to consult with  

), for specific guidance.   may be 
reached by phone at:   or via email at:  . 
 
3.  You are not to make any opinions or recommendations based on the facts and circumstances 
of the incident.  Report your findings of fact to , NWC Chief of Staff no later 
than 25 Aug 20 unless granted an extension of time. 
 
4.  , the NWC Staff Judge Advocate, is available to provide legal advice 
and may be reached by phone at:   or via email at: .   
 
 
 
                                                                          
                                                                          
 
Copy to: 
HRO 
Provost 
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